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DIRECTOR'S REPORT

To,
The Members,
Infiast . . :Llim.. ,
V. v Direct. s o pleasure in submitting the 8th Annual Report together

wi. Au e 3t .ment of Account for the period for the Year ended 31st
Mar-y L.

a k. . IRFORMANCE & Ol OOK:

The highiig:.ts financial results of the Company for the Financial Year
endec i1t Marck - .5 are as under: R
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‘alenzal Lot
(* - B4t LoLose .ooount was drawn previous year and hence there no
< o . wiive Ty s for the Previous Yeari.e. 2013-2014)
.our r.oactors cre pleased to inform o1 at your 7 umpany has obtained
tave'  aent FOoNs in resy ot of land bearing F P Nc.5)5 Near Law
. .= 1 a.. idental Project LE JARDIN has been lau :hed with 166
units -~ 3/ 4 BHK Flats. Ne~=. ary B U Pe ission has been received and
Soavauctoa b ed. e Schilse has got good response so far.

The « >mpany is alt = < ploring ti  possibilities of t~ ing new real estate
Clivity.




. L

Your directors ' .. "recommend any dividend on its equity share capital
{\ ~1 2 period un '~ review in view of insufficient profits.

During the pei -~ under review, the company has not accepted any
C itfrom oo i,

. AN’ " MANAGERIAL PERSONNEL:

T s oo ch oo L in Directors of the Company after the previous Annual
Ly 1 Meelna,

A formal ann | evaluation has been made by the Board of its own
pe ", .. ~~ce ar i Aividual directors, which is satisfactory. The Board has
de 7 "to widen the scu,.  and enhance the volume of activities during
o adng Ve ar.

. M 1BILIT "t TATEMENT:

Pur.i.at © 0 the C:iwuirement under the provisions of Section
YO of L ompanies Act, 2013, with respect to Directors’
c.oooon Uity Stat. onont, it is hereby confirmed that:-

1. Inthe prz- tfion of the annual accounts, the apolicable

.our..ag . ndards have been followed along with proper
expl ~.iizos rar ting to material departures.

2. 1. T 2c’uiz have selected such accounting policies and wnlied
e matonty ar ' ade judgments and estimates that were
oo rale llprudent oy as to give a true and ft view of ti'e
'~ emen; of wairs . ther umpany as at March 31, -.115 and of

ot o T of the Company for the year ended on that de' .

3. The Dirnzww 2 . ve . en proper and sufficient c .e
for .2 7 nance of adequate accounting records in
ac~orcance - 1 the provisions of The Companies Act, 2013 for

¢ oieguc. iag oo assets of the Company and for preventing and
oYy frau ond Ther irregularities.

4.The " " =_iors a0 prepared the annual accounts of the = n .any
oo L. Thhacern bo .

~



5. "2 direc*~. .11 e laid down internal financial controls to be
fol'~. »d by the comg ' and that such internal financial controls
o adeqgu e d were Cerating effectively.

6. Thz “1oztors o devised proper systems to ensure compliance
ith the pr v c1 2 of all applicable laws and that such systems were
"agqu ite and . Herating effectively.

. . _ERGY. TECHNOLOGY ABSORPTION ANI__ i

r wisions of the Companies Act, 2013 for disclosure of infor.. otion on

Con -.» " .. of B vy and Technology Absorption are presently not
i, v e to the * mpany. There was no Foreign F ‘hange
ST od vy 0 2.3 the year under review.,
Slow IS oot NGEMENTS WITH RELATED | *R™IES,

Al c & zits/ igements / fransactions entered by the Company
)5 . the Fac o1 Year with related parties were in the ordinary course
of buzinessand « v v v s length basis. During the year, the Company
h ' " ent ~d .2 any contfract / arangement/fransaction with

. _.2le parties which «.ould be considered material in accordance with
Lo | e fisic of e .

{ l.GATl u.  SPONSIBILITY(CSRY:

The ~..17. s + "71g to Corporate Social Responsibility are not
crolicur'totr - apany.
SN T C TR
Th=2 2.y oy aasin Jlace, '© ing fo its activities, ade ' . internal
finc. .~ .0t T 40 reference to financial statements. No weakness in
o i . JrraLnwas toerved.
_ DD ° THEY _. . UNDERREVI: ':

The | <« 1t es du the year under review. The difference

" en - .00 consecutive Meetings was within  the statutorily
Coatedlim,
o Auntors’ . 0t does . T L _~tain any qualification, reservation or
¢ e gk 1.T obser e . ade by the auditors are self-

~:rn oand o & o0 alt with in the notes to the accounts.



- OEA 1 LREIURN:

B, -~ of ,tanual Return of the Company is annexed herewith as
$€ 2Ll d AN -e and forms part of this Report.

.‘ gB] - IEBS ( '\dElgl -:(f

The : were ... employees drawing salaries in excess of [imits
~=scied unuzsr Sect_a 197(12) of The Companies Act, 2013
< . the ‘.ompanies (Appointment and Remuneration of

o ericir'e . nel) Rules, 2014 apply.
: DRCL. RE™

- The Particu’ _  of loc.n; guarantees or investments under Section 186,
if any are given in the Financial Statements

- In view of 1.c major actir "ies undertaken by the Company during the
year under , & iew, there are no elements of risks which in the opinion

T A i threaten the existence of the Company.
- he o ~aris not making any payment of managerial Remuneration
. Loed U farrsecton 197(12) read with Rule 5 of The Companies

[ - . ointment & Remuneration of Managerial Personnel) Rules, 2014
and « such trere is nothing to disclose. In view thereof, there is also
nothing to d' .ic:Z on Ratio of remuneration of each director to the
me T~ macae's remuneration and other  prescribed details as
recuired v..Zer S .ction 1.. {12} of the Companies Act read with Rule 5
of .om nies {Appointment & Remuneration of Managerial Personnel)

O R

- The + apany ... 5 no female employee, and as such there is nothing

to . tere = SeLal Harassment of Woen at Worl 'ace
~esa" 1, T bition “. Redressal) Act, 2013

- Th7o <.2.apc., P framed Vigil Mechanism which incorporates the
Yoo - . )licy in te. s of the Listing Agreement. Since the
C  .ny.” ..t ~zzou:dany Public Deposits / Borrowings, there is
ot to e s

- .-G rrhasooissued any Equity Shares with Differential Rights,

T o zquity, T F, etfe. during the Year under review.



- 17 significc... or material orders were passed by the Regulators or
c~ts 0 T als which impact the going concern status and
Company'  erationsin future.

B

The Auc'its : M- Dhiren Shah & Co., Chartered Accountants, retire at the
conclusion of this Annual General Meeting and being eligible offer
woo lves forre-c . »ointment.

N Y B o

Your _heCiv. . e on record their sincere appreciation for support
.4 . sisunce received by the Company from the Su pliers,
e 2iotes, " rvice Providing Agencies, Ad. cates,

«+tants, . ters and Financial Institutions, in launching
ini:." 7 o the kool TJARDIN.

The Directors = . place on record their appreciation of dedicated

o~ =2 services of the employees of the company at all levels.

iz oo, 1y will make every effort fo meet the aspirations of its

sto.cehaiders + 1wish to sincerely thank them for their whole hearted
c _, _rafion ar~ support at all times.
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